
SINGLE EQUALITY AND ACCESSIBILITY PLAN 

Introduction  

Kader Academy recognises and embraces the fact that everyone within our school community 

is unique. We seek to ensure that everyone reaches their full potential and as such we believe 

that everyone has the right to equality of opportunity. We seek to ensure that this philosophy 

permeates every aspect of school life.  

Focus  

The focus of this statement is to ensure that the culture in school is one where every member 

of the Academy feels safe and secure in the knowledge that discrimination in any form will not 

be tolerated and will be challenged at every level. We will seek to ensure that no one will 

experience discrimination as a result of;  

 Sex  

 Race  

 Disability  

 Religion or belief  

 Age  

 Sexual orientation  

 Gender reassignment  

 Pregnancy or maternity  

These are known as ‘protected characteristics’ as highlighted in the Equality Act 2010. 

However at Kader Academy we also believe that because of the diverse characteristics of 

some of our local communities we will ensure that no one will experience discrimination due 

to their ethnicity, socio-economic background or family circumstances.  

Principles  

The principles which underpin and shape this plan are;  

 We will continue to embrace and celebrate our strong inclusion culture.  

 We will actively promote the philosophy that everyone in life is equal.  

 Through positive educational experiences we aim to promote positive social attitudes 
and respect for all.  

 Discrimination in any form will not be tolerated and positive action will be taken to 
address it.  

 All pupils will have equal access to the full range of educational opportunities provided 
by the academy. 

 We will ensure that all recruitment, employment, promotion and training opportunities 
are conducted fairly.  

 Prejudice and stereotypical views and opinions will be challenged at all times.  

 Diversity will be celebrated.  

 We will consult and involve stakeholders in the development of equality policies to 
ensure accountability and transparency.  

 Inequality and barriers to equality are identified and reduced. 



These principles apply to all school stakeholders including, children, parents, staff, governors, 

volunteers and visitors. Indeed anyone associated with the Academy is expected to adhere to 

the principles outlined above.  

Legislation  

Our commitment to equality is reinforced by our duty to comply with equality legislation.  

The Equality Act 2010 replaced all previous equality legislation such as the Race Relations 

Act, Disability Discrimination Act and Sex Discrimination Act. The Equality Act 2010 provides 

a single, consolidated source of discrimination law, covering all the types of discrimination that 

are unlawful. It has simplified the law by removing anomalies and inconsistencies that had 

developed over time in existing legislation and extended the protection from discrimination in 

certain areas.  

Whilst we are bound by our legislative duty, we also believe that it is our moral duty and 

purpose to ensure that our equality philosophy forms an integral part of our academic, 

pastoral, leadership and management functions that form the foundations of our Academy.  

The Equality Act also introduced a Public Sector Equality Duty (PSED) that applies to public 

bodies, including maintained schools and Academies and which extends to all protected 

characteristics. This duty has three main elements;  

In carrying out their functions, public bodies are required to have due regard to the need to;  

 Eliminate discrimination and other conduct that is prohibited by the Act.  

 Advance equality of opportunity between people who share a protected characteristic 
and people who do not share it.  

 Foster good relations across all characteristics between people who share a protected 
characteristic and people who do not share it.  

What having ‘due regard’ means in practice has been defined in case law and means giving 

relevant and proportionate consideration to the duty. For Kader Academy this means;  

 Anyone who is responsible for making decisions in school must be aware of the duty 
to have ‘due regard’ when making a decision or taking an action and must assess 
whether it may have implications for people with protected characteristics.  

 Equality implications must be considered before and at the time that policies are 
developed and not as an afterthought. They need to be kept under review on a 
continuing basis.  

 The PSED has to be integrated into the carrying out of our functions and the analysis 
necessary to comply with the duty has to be carried out seriously, rigorously and with 
an open mind. It is not just a question of ‘ticking boxes’ or following a particular 
process.  

 We cannot delegate the responsibility for carrying out our duty to anyone else.  

Safeguarding  

As is the case for every school, Kader Academy is bound by protocols and procedures in 

cases where we suspect a child is being abused. Parents need to be aware that we have a 

duty to act to ensure the safety and wellbeing of all our children if we suspect a child is being 

ill-treated or neglected. All staff are aware of the responsibility to inform the school designated 

officers who in turn will inform the relevant Local Authority. When a school refers a concern 



about a pupil to the Local Authority it is not accusing parents of abuse but is requesting that 

further investigation takes place to establish whether the child is at risk.  

Implementation  

We will ensure implementation of this policy through action in the following areas;  

Relationships and ethos  

To foster behaviour based on rights, responsibilities and mutual respect between all 

members of the school community, to support pupils’ personal development and well-

being, to address all forms of prejudice related bullying.  

Equity and excellence  

To ensure equal opportunities for all to succeed at the highest possible level, removing 

barriers to access and participation in learning and wider activities and minimising 

variations in outcomes for different groups.  

Teaching, learning and curriculum  

To teach pupils to understand others, to promote common values and value diversity, to 

promote awareness of human rights and of the responsibility to uphold and defend them, 

and to develop the skills of participation and responsible action.  

Engagement and extended services  

To provide a means for children, young people and their families to interact with people 

from different backgrounds and build positive relations, including links with different school 

communities locally, across the country and internationally.  

Monitoring, Review and Impact Assessment  

This plan will be regularly reviewed by staff and governors to ensure that it is effective in 

tackling discrimination, promoting access and participation and equality between different 

groups. All the Academy’s policies will be assessed on a rolling programme to ensure that 

they meet our responsibilities under the Equality Act 2010.  

Roles and Responsibilities  

Everyone who is associated with Kader Academy is responsible for promoting equality and 

inclusion and tackling discrimination.  

The governors are responsible for;  

 Following the school policy by demonstrating this in their own behaviour.  

 Ensuring that the school complies with all current equality legislation.  

 Ensuring the policies and procedures are followed. 

 Ensuring that the school has up to date policies as necessary.  

 

The Principal is responsible for;  

 Ensuring that the policy is implemented throughout the school and that all staff, 
governors, pupils and parents are aware of it.  

 Ensuring procedures are followed.  



 Producing regular information for staff and governors about the policy and how it is 
working and providing training as necessary.  

 Ensuring that all staff know their responsibilities in terms of equality and receive 
support in implementing them.  

 Taking timely and appropriate action in the event of any form of discrimination or 
harassment.  

All Staff (including voluntary staff) are responsible for;  

 Proactively following the policy and any associated guidelines.  

 Providing role models for pupils through their own actions.  

 Dealing with discriminatory incidents and recognising and tackling other forms of bias 
and stereotyping.  

 Promoting equality and good community relations and avoiding discrimination against 
anyone for reasons of race, colour, nationality, ethnic or national origins, gender, 
disability, religion or belief, sexual orientation or socio-economic circumstances.  

 Keeping up to date in relation to the equality duty in school and attending training or 
other learning opportunities provided.  

All our pupils are responsible for;  

 Treating each other kindly and fairly, without prejudice, discrimination or harassment.  

 Attending and engaging in their own learning and helping other pupils to learn.  

 Telling staff about any discrimination related incidents that happen.  

All our parents are responsible for;  

 Supporting the Academy in the implementation of its policy.  

 Ensuring their children attend school and engage in learning.  

 Telling staff about any discrimination related incidents that occur.  

All visitors to the Academy are responsible for;  

 Being aware and following our equality policy.  

Responsibility for overseeing equality practices lies ultimately with the Trustees. However, this 

is supported by the Principal and Senior Leadership Team.  Specific responsibilities include;  

 Coordinating and monitoring work on equality issues.  

 Dealing with and monitoring reports of discriminatory behaviour.  

 Monitoring the progress and attainment of identified vulnerable groups of children.  

 Monitoring attendance and inclusion.  

Breaches  

Any breaches of this plan will be dealt with as part of the normal Academy complaints 

procedure.  

References to other Documents, Advice and Guidance  

In monitoring this policy, advice and guidance will be sought from Middlesbrough Local 

Authority officers where appropriate as well as sourcing advice from external bodies including 

the Equality and Human Rights Commission, Department for Education and OfSTED.  



Accessibility Plan  

Kader Academy is committed to providing a fully accessible environment which values and 

includes all students, staff, parents and other stakeholders regardless of their education, 

physical, sensory, social, spiritual, emotional and cultural needs. We are committed to 

challenging negative attitudes about disability and accessibility and to developing a culture of 

awareness, tolerance and inclusion.  

The Academy accessibility plan will cover the three main strands of the planning duty;  

 To increase the extent to which disabled pupils can participate in the curriculum;  

 To improve the physical environment of schools to enable disabled pupils to take 
better advantage of education, benefits, facilities and services provided; and  

 To improve the availability of accessible information to disabled pupils. 

  



 

ACCESSIBILITY ACTION PLAN 

 Targets Strategies Outcome Timeframe Success 
Criteria 

S
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 t
e

rm
 Review of 

resources to 
ensure formats are 
appropriate for the 
needs of all. 

SENDCo and/or 
Principal review 
resources and 
contact relevant 
personnel for 
advice 

Written 
information 
provided in 
alternative 
formats 

On going Delivery  of 
information to 
disabled 
pupils/adults 
improved 

M
e

d
iu

m
 t

e
rm

 

Incorporation of 
appropriate colour 
schemes  and 
soundproofing 
measures when 
refurbishing to 
benefit those with 
visual or hearing 
impairments 

Seek advice 
from Sensory 
Support 
Services on 
appropriate 
measures and 
installations. 

 

Academy 
made more 
accessible to 
visually and 
hearing 
impaired. 

 

As refurbishment 
occurs 

 

Physical 
accessibility 
of academy 
increased  

 

Training for staff on 
differentiating the 
curriculum for 
groups of pupils 
with specific needs 

Access training 
for identified 
staff and 
governors 

Teachers are 
more confident 
in providing 
access to the 
curriculum for 
disabled 
children 

Continuing as 
training becomes 
available 

Increase in 
access to the 
National 
Curriculum 

L
o

n
g

 T
e
rm

 

To improve the 
interior and exterior 
of the academy in 
accordance with 
the school’s DDA 
survey over 
successive 
financial years 

To plan the use 
of minor capital 
delegated 
resources  

The Academy  
will be fully 
accessible  

 

On going The 
Academy 
meets DDA 
requirements  

Review 
accessibility targets 
in light of any new 
regulations 

Liaise with 
Sensory Support 
Services, Health 
and Safety in 
respect of new 
targets 

Accessibility 
plan reflects 
any new 
regulations 

On going Accessibility 
plan reflects 
current 
needs 

 


